
 
 
 
 
 

 
 

 

Chief Financial Officer 
Forest Highlands Golf Club — Flagstaff, Arizona 

 

About Forest Highlands Golf Club 

With two championship golf courses, two clubhouses, a world-class fitness facility, racquet facility featuring 
four tennis courts and two pickleball courts, family recreation center, two pools, hot tub, spa facilities and 
much more, Forest Highlands Golf Club is a value not to be found anywhere else. Nestled in the ponderosa 
pines at 7,000 feet in elevation, temperatures average 78 degrees in the summer months when Phoenix 
(located two hours away) averages 115 degrees. The club’s golfing season runs from the beginning of May 
through the end of October. Come fall, seasonal events are held to help members ring in the holidays. 
Weekend dining services as well as children’s activities are scheduled for the winter/spring season. 

 

Position Summary 

Forest Highlands Golf Club seeks a Chief Financial Officer (CFO) to oversee the finances, accounting and 
administrative functions of the club. The CFO assists the General Manager on all strategic matters relating to 
budget management, cost-benefit analysis, forecasting needs and internal controls. The CFO prepares 
monthly financial statements and reports a summary to the Finance Committee and Board of Directors. The 
CFO maintains all accounting records and evaluates operating results for costs, revenues, budgets, policies of 
operation, trends and increased profit possibilities. He/she also serves as a liaison to the Finance and 
Insurance Committees. The position has six direct reports. 

The ideal candidate is an individual who: 

• Possesses a fundamental understanding of nonprofit organizations. Club industry experience is 
preferred, and a solid background in the hospitality industry is required. 

• Understands and effectively functions in a nonprofit, volunteer, member-owned board and committee 
environment, who further recognizes the need to use these groups as sounding bodies, raising issues 
of a policy nature and offering alternatives in addition to pros and cons. Ultimately, the successful 
candidate must be an enthusiastic supporter of GM/COO and board decisions and directives. 



• Is personally capable and comfortable with technology and incorporates its use, as appropriate in 
his/her everyday role, while never losing sight of the need for “high-touch” relations with members 

and associates. 

• Has experience with budgeting and planning. 

• Understands and has knowledge of electronically filing Transaction Privilege taxes. 

• Holds strong organizational skills and an obsession with covering the details necessary to consistently 
achieve high levels of accuracy. 

• Has extremely high integrity both professionally and personally. 

 

Minimum Requirements: 

• Bachelor's degree from a four-year college or university; Master's degree preferred with a 
concentration in business or administration with an accounting major or minor and coursework in 
financial analysis and auditing. 

• Five to seven years of professional accounting experience with at least two of those years at the 
Controller level or equivalent in a club operation. 

• Experience supervising a staff/team of accountants and bookkeepers. 

• Experience overseeing information technology operation preferred. 

• Proficiency with GAAP accounting procedures. 

• Expertise with Microsoft Office, spreadsheets, financial reports and accounting software (Jonas 
experience preferred). 

• Excellent oral and written communication skills. 

• Proven leadership, time management and team building skills. 

The position is available immediately. 

 

Salary Range 

Negotiable depending on experience. 

 

Other Benefits 

• Competitive salary and performance bonus 

• HFTP membership and professional development 

• Paid time off 

• 100% paid employee medical plan  

• Employer paid short- and long-term disability 

• Employer paid life insurance 

• Voluntary insurances 

• 401(k) program with an outstanding match 

 

Interested candidates should send a resume and cover letter to: 

Terry Anglin, CCM, CCE, ECM 
GSI Executive Search  
terry@gsiexecutivesearch.com   
Questions should be directed to this email address as well. 
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