
 

 
Candidate Profile 
 

Director of Human Resources 
The Gasparilla Inn & Club 
Boca Grande, Florida 
 

Organization 
 
For over a century, The Gasparilla Inn & Club has been welcoming guests to 
experience the warmth and charm of this historic island retreat. With more than 140 
rooms, suites, cottages, villas, and estate homes, our full- service resort has 
accommodations to suit every preference. 
 
The Gasparilla Inn has been ranked as one of the best resort in Florida by both Conde 
Nast Traveler and Travel & Leisure Magazine for 6 consecutive years. Furthermore, for 
the fifth consecutive year, both The Inn’s Dining Room and The Pink Elephant 
restaurants have been honored with Wine Spectator’s Award of Excellence for seven 
consecutive years. 
 
These accolades are a tribute to the dedication of our staff, whose mission is to 
provide each guest with an unforgettable, superb experience. 
 
In addition to the ability to gain great professional experience, there are many 
advantages to joining the team at The Inn. Among the employee benefits are 
competitive wages and bonus potential; a comprehensive benefits package including 
health, dental, vision and a matching 401k plan; a complimentary staff cafeteria; 
bridge tolls covered for those who live locally and travel onto the island for work; 
and, onsite employee housing for those who do not reside locally. 
 
Island Life 
 
While you are employed by The Gasparilla Inn & Club you have direct access to 
beautiful Boca Grande on Gasparilla Island, one of a string of barrier islands along the 
southwest Gulf Coast between Fort Myers and Tampa, Florida. It is a short drive over 
the Gasparilla Island toll bridge to connect with the mainland. Bordered by the waters 
of the Gulf of Mexico, Charlotte Harbor, Little Gasparilla Pass, and the Boca Grande 
Pass, Boca Grande has earned the distinction of being known as “The Tarpon Fishing 
Capital of the World.” From The Inn, employees can bike or walk the island path 
through the quaint village of Boca Grande. Here you’ll find boutique shops and 
restaurants as well as the conveniences of a public library, a community center, banks 
and post office. You can also enjoy seven miles of white-sand beaches and two state 
parks to relax and rejuvenate after a satisfying workday spent at our National Historic 
Landmark resort. 
 

Responsibilities 
The Director of Human Resources is directly responsible for the overall 
administration, coordination, and evaluation of the human resource function. The 
executive level position reports directly to the General Manager. Tasks listed below 
are expected of the Director but not limited to the following: 
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◼ Supervise the Human Resources staff within the department. 

◼ Maintain knowledge of industry trends and employment legislation to ensure the 
company’s compliance. 

◼ Timely filing of necessary documentation for employment including governmental 
correspondence for foreign visa program. 

◼ Manage company safety initiatives and train employees on various safety 
procedures. 

◼ Oversee and implement recruiting standards and retention goals. 

◼ Determine and recommend employee relations practices necessary to establish 
positive employer-employee relationship and promote a high level of employee 
morale and motivation. 

◼ Assist executive management in the annual review, preparation, and 
administration of the company’s wage and salary programs. 

◼ Develop and alter effective training programs and re-develop existing and new 
staff seasonal orientation. 

◼ Schedule and create management training series. 

◼ Guide management and employee actions by researching, developing, and 
updating all policies, procedures, methods, and guidelines. 

◼ Support company employees by providing human resource advice, counsel, and 
decisions by analyzing information and applications. 

◼ Serve as a member of company event committee and conduct different employee 
events throughout the season. 

Competitive Compensation and Benefits 
 
◼ A base salary and performance bonus potential. 

◼ Professional dues and education expenses with the emphasis on continuing 
education. 

◼ Standard club executive benefits to include health, dental, vision, and life 
insurance. 

◼ 401k and Long Term Disability. 

◼ Relocation. 

Professionals who meet or exceed the established criteria are encouraged to contact: 
 
GSI Executive Search, Inc. 
 
Scott McNett 
scott@gsiexecutivesearch.com  
314-854-1321 

Ned Welc 
ned@gsiexecutivesearch.com 
440-796-7922 
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